
 
 

 

 
INITIAL STATEMENT OF REASONS 

 
HEARING DATE(S): August 24, 2016, at 10:00 a.m. 

Room 150, 801 Capitol Mall, Sacramento, 
California 
 

SUBJECT MATTER OF THE PROPOSED 
REGULATIONS: 
 

Classification, Exam, and Selection Process 

SECTIONS AFFECTED: Title 2, Chapter 1, California Code of 
Regulations  

 
PURPOSE, RATIONALE, NECESSITY, AND BENEFITS OF REGULATORY ACTION: 
 
Background: 
 
The jurisdiction and authority of the State Personnel Board (Board) to enforce civil service 
statutes and promulgate regulations is rooted in the California Constitution, article VII, 
section 3. The Board thus promulgates rules to govern classifications, examinations, 
selection, probationary periods, career executive assignments, and other matters related 
to its authority under Article VII of the California Constitution. (Gov. Code, §§ 18502, subd. 
(b) & 19889.) The Board’s rulemaking authority is also found in certain statutory provisions 
related to civil service and the merit principle. 

Discussion of Each Adoption, Amendment, and Repeal, and Anticipated Benefits: 
 
The following paragraphs set forth the problems with the current regulations; a summary of 
the proposed changes; the purpose and rationale of each adoption, amendment, or repeal; 
and the anticipated benefits of each adoption, amendment, or repeal. 
 
I.  Adopt Section 27. Human Resources Liaison Training.  
  
Government Code section 18720 requires that the employment procedures of the 
California Department of Human Resources (CalHR)1 and of each state agency shall 
conform to the federal and state laws governing employment practices, including the use 
of employment forms. Human resources liaisons are used to process the human resource 
activities of many agencies. These employees work outside of the agency’s central Human 
Resources Office. Consequently, they may not be employed in human resource 

                                            
1 In Board regulations, CalHR is referred to as the “Department.” (Cal. Code Regs., tit. 2, § 4.5.)  
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